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Discovery Life Group Risk

The Discovery Life Group Risk LIFE PLAN enables the employer to select a range of benefits according to the risk needs of
employees.

The Discovery Group Risk benefits are made up of three basic categories of cover:
CORE Benefits, PLUS Benefits, FLEX Benefits and they are all underpinned by Vitality.
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CORE Benefits: Core employee benefits provided by FLEX Benefits: Increased cover funded by the

the employer

CORE Benefits are compulsory for all employees.
CORE Benefits include the Life Cover Benefit and
the Income Continuation Benefit.

CORE Benefits cover the most essential employee
risk needs and ensure that all employees enjoy a
core level of protection.

The employer will define the benefit structure and
provide funding for the selected benefits.

PLUS Benefits: Additional employee benefits selected
by the employer

PLUS Benefits cover additional employee risk needs
and ensure that all employees enjoy an additional
level of protection.

PLUS Benefits include the Capital Disability Benefit,
the Severe lliness Benefit and the Funeral Cover
Benefit.

The employer will define the benefit structure.

If the employer chooses the PLUS Benefits, they are
compulsory for all employees.

employee to extend employer funded benefits

e FLEX Benefits are not compulsory and are selected
by each employee as a multiple of annual salary.

e FLEX Benefits include the Life Cover Benefit, the
Capital Disability Benefit and the Severe lliness Benefit.

e FLEX Benefits are funded by employees through a
salary sacrifice with their employer.

Vitality: Scientific wellness programme available to
employees

e Discovery Life Group Risk makes Vitality available to
employees who are NOT on the Discovery Health
Medical Scheme.

e Encouraging health and wellness is fundamental
to the protection of employees. Employers can now
offer Vitality to all their employees if at least 50%
of them are already on the Discovery Health Medical
Scheme.



CORE Benefits

CORE Benefits are powerful benefits offered by
Discovery Group Risk and are unique in the South
African employee benefits market.

Life Cover Benefit

A lump sum benefit equivalent to the selected LIFE
FUND amount is paid on the death of an employee
based on either:

e A multiple of annual salary, or
e A flat rand amount.

The Life Cover Benefit may also be selected to provide
additional benefits to an employee’s spouse.

Global Education Protector

This benefit is paid in addition to the CORE Life Cover
Benefit and is automatically included on a Discovery
Life Group Risk LIFE PLAN where the CORE Life Cover
Benefit has been selected.

e This benefit is designed to fund the education of
the surviving children on the death of the employee.

e Annual payments are made to the education facility
to fund the children’s education.

e The employee’s CORE Life Cover Benefit must equal
at least twice their annual salary to qualify for this
benefit.

The Global Education Protector covers the
following years of education:

Pre-school 1 year
Primary school 7 years
High school 5 years

Tertiary education  An undergraduate degree or
recognised diploma/certificate

e All South African universities are included, as well as
universities of technology (technikons) and
recognised institutions providing trade-based
certificates.

e The Global Education Protector will also cover the
costs if the child gets accepted to one of
Discovery’s network of international universities,
listed in the table below:

Princeton University (USA)
Harvard University (USA)
Yale University (USA)
Stanford University (USA)
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University of Pennsylvania (USA)

Duke University (USA)

Darmouth College (USA)

Columbia University (USA)

California Institute of Technology (USA)
Massachusetts Institute of Technology (USA)
Washington University in St Louis (USA)
Oxford University (UK)

Cambridge University (UK)

Cornell University (USA)

University of Chicago (USA)
Northwestern University (USA)

Rice University (USA)

Brown University (USA)

John Hopkins University (USA)

e Benefit payments cover the actual education fees,
as well as providing an allowance of 40% of the
fees for university residence and required books,
subject to maximum amounts set by Discovery Life.

e Benefit payments will end on the earlier of:

— the start of the education year in which the
child reaches age 24

— the completion of their undergraduate degree,
diploma, trade certificate or similar qualification

— if the Home Loan Benefit is chosen, after
benefits have been paid for 10 years.

If no claim has been made, the benefit ends at the
earlier of the employee reaching retirement age or
age 65.

Income Continuation Benefit

The Income Continuation Benefit pays employees a
regular monthly income if they experience a loss of
income as a result of a full or partial inability to perform
their occupation.

e The benefit pays employees a monthly income until
the earlier of their recovery from disability, reaching
the specified benefit expiry age, or death.

e For the first twelve months, the benefit is only paid
if the employee is unable to perform their own job
with their own employer. After that, it will be paid
if the employee is unable to perform their own,
or any other occupation, with either their own or
any other employer.

¢ In cases where rehabilitation is possible, Discovery
will make the Rehabilitation Benefit available.



Discovery Life Group Risk

In addition, Discovery Group Risk members who have
the Life Cover Benefit and the Income Continuation
Benefit are entitled to the free Life Cover and free
Home Loan Repayment Waiver Benefits.

Income Continuation Benefit (continued)

e The employer may select the Claims Escalation
Benefit to provide inflation protection of the
employee’s benefits to a maximum of the core

Consumer Price Index (CPI). Free Life Cover Benefit

e The Retirement Fund Contribution Waiver may
be selected to provide for either the employer or
the employee’s monthly retirement fund
contributions during the period that the employee is
unable to work.

Should the employee die, Discovery Life will pay up to
R500 000 into his/her home loan with First National
Bank.

Home Loan Repayment Waiver

e A choice of waiting periods is available.

The benefit payable is 75% of the pensionable
salary, subject to the latest Life Offices Association
(LOA) scales.

If the employee has the First National Bank Home Loan
Benefit, the standard monthly home loan repayment or
a part of it will be paid by Discovery Life when disability
occurs.

Medical Premium Waiver .

The Medical Premium Waiver is included as part of
the Income Continuation Benefit and ensures that
the employee and his/her family’s medical scheme
contributions are paid, should the employee
become disabled.

The waiver is payable while the employee receives
the monthly Income Continuation Benefit
payments, subject to a maximum of 12 months.

PLUS Benefits

Funeral Cover Benefit
e The waiver is payable while the employee receives
the monthly Income Continuation Benefit
payments, subject to a maximum of either 12 or
24 months.

A lump sum benefit is paid to cover the cost of a
funeral.

Two benefit options are available:
e This benefit applies to employees who are Discovery
Health members, as well as to those who are °
members of other medical schemes. .

Employee-only funeral cover
Employee and family funeral cover

The Funeral Cover Benefit is provided to all employees
on a compulsory basis.

Home Loan Benefit

Group Risk members can switch their home loan to a
new First National Bank Home Loan if they are active
Vitality members and have a DiscoveryCard.

The following funeral benefit payments are provided:

The Home Loan Benefit provides a monthly cash back Insured ‘ Age ‘ Lump sum benefit
payment into their DiscoveryCard. Employee 2210 64 R18 000
Spouse 22 to 64 R18 000
Eligibility Home loan | Monthly Limits Child 15 1o 21 R18 000
Rate Cash Back -
Memb d | First 10% of the Up to chld oo 000
embers nee irs o .
the following: National employee’s R1 000 Child Oto> R 400
e Discovery Bank contracted per Stillborn R2 250
Group Risk matches monthly month
(Life Cover your current | instalment cash back
Benefit rate up to will be paid for 10
and/or prime less into the years
Income 1.8% DiscoveryCard
Continuation
Benefit)
e Vitality
e DiscoveryCard
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Severe lliness Benefit Capital Disability Benefit
The Severe lliness Benefit provides a lump sum payment The Capital Disability Benefit is objectively defined and
for a range of life-changing events. assessed on the severity of the medical impairment,

_ o _ . . regardless of the employee’s occupation. This benefit
This benefit is unique as it covers all major anatomical focuses on the effect that the medical impairment has
and physiological systems in the body. on the employee's ability to work.

The Severe lliness Benefit covers: e Alump sum benefit is paid on the disability of
Heart and Artery Benefit an employee.
Gastrointestinal Benefit e Benefit payments are assessed according to two
Eye Benefit categories, depending on the degree of medical
Cancer Benefit impairment:

Urogenital Tract and Kidney Benefit
Ear, Nose and Throat Benefit Category A:

Nervous System Benefit Pays 100% where the impairment is severe enough to
Connective Tissue Diseases Benefit prevent the employee from working at all.

Endocrine and Metabolic Diseases Benefit

Respiratory Disease Benefit o - .
Advanced AIDS/Accidental HIV Benefit Pays 50% Where thg |mpa!rment allows the employee
to only partially fulfil their job.

Category B:

Musculoskeletal Benefit

Seven severity levels are used to determine * There is no waiting period for this benefit.

benefit payments: e Unlike traditional lump sum disability benefits,
the Capital Disability Benefit does not reduce as an
employee nears retirement.

Severity Percentage of benefit paid

A } Comprehensive A Comprehensive e This benefit includes medical conditions traditionally
B 75% Bencfit Plus Benefit excluded, .such as back disgrders énd depression.
e The benefit allows for multiple claims.
@ 50% (A-D) (A-G) o . .
- e The benefit will end at the earlier of retirement
D 25% / age or age 65.
E 15% e I the benefit is provided through an approved fund,
F 10% the rules of the fund will apply to the terms of the
G 59 v benefit payment.
e The Capital Disability Benefit may also be selected
e Benefit payments are proportional to the severity of to provide additional benefits for an employee’s
the illness and correspond with the financial impact spouse.

of the illness on the employee’s lifestyle.

e Multiple claims are allowed, which means the
benefit does not fall away after the first Severe
lliness Benefit payment.

e Additional benefit payments are made as the
severity increases above the initial severity level at
the point of diagnosis.

e The benefit will end at the earlier of retirement
age or age 65.

e The Severe lliness Benefit may also be selected
to provide additional benefits to an employee’s
spouse.
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Physical address:
155 West Street,
Sandton.

Postal address:
PO Box 3888,
Rivonia 2128.

Contact Centre
Number:

0860 04 7687
(08600GROUP)
Fax number:
011 539 7288

www.discovery.co.za




